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Purpose. The purpose is to analyze, on a scientific basis, the academic  Meta pocnigyeHHA. AHani3 aKageMiuyHUX | MpPaKTUYHUX Mmoaenein
and practical models for the formation and development of bopmyBaHHA Ta PO3BUTKY NiAEPCbKUX AKOCTEN Y KYpCaHTIB i
leadership qualities in cadets and to determine their BM3HAYEHHA MOM/AMBOCTEM iX 3acTOCyBaHHA B CUCTEMI
applicability within the context of military education. BiiCbKOBOI OCBITH.

Method. The methodology of the study involves the application of Metoa  pocnigyeHHa:  MeTogonorin  JOCNIAKEHHA  nepenbayae
scientific and practical approaches, including pedagogical BMKOPUCTAHHA KOMM/IEKCY HAYKOBMX i MPAKTUYHUX MiAXOAjs,
observation, comparative analysis, document review, 30KpemMa MeAaroriyHoro  CroCTEPEXEHHs,  MOPIBHAILHOTO
experimentation, and statistical generalization, aimed at aHanisy, aHanisy [OOKYMEHTIB, eKCNepuMMEeHTYBaHHA Ta
assessing the development of leadership qualities in cadets. CTaTUCTMYHOIO y3ara/ibHEHHsA, CMPAMOBAHMX HA OLjHIOBAHHA

Theoretical implications. The study demonstrated that the formation of PiBHA PO3BUTKY NifEPCHKUX AKOCTEN Y KYPCaHTIB.
leadership qualities requires a comprehensive integration of ~TeopeTuyHa UiHHICTb AOChiAXKeHHA. [ocnifXeHHA 3acBiguuno, Lo
cadets’”  personal  development,  socio-psychological bopmyBaHHA NiAEPCbKUX AKOCTE NoTpebye KOoMMAEKCHOI

readiness, and professional competencies. It further
confirmed that transformational, situational, and behavior-
oriented leadership theories provide effective models
suitable for both individual and collective activities within the
military  education environment. Consequently, the
theoretical foundation of leadership training establishes a
reliable framework for structuring the educational process
and scientifically integrating practical components.

Practical implications. Practical results indicate that simulation, role-

playing exercises, tactical drills, and mentorship-based
activities significantly enhance cadets’ ability to apply
leadership skills in real-life situations. Observations show that
the systematic implementation of practical training modules
increases cadets’ decision-making speed, team management
capabilities, and sense of responsibility. Overall, the
application of practical approaches ensures the continuous
development of leadership qualities and broadens cadets’
capacity to adapt to future service environments.

Value. This article contributes to the military education process by

scientifically defining the integration of academic and
practical approaches for the development of leadership

iHTerpaLuji 0cobuCTiICHOro PO3BUTKY KYPCaHTIB, iX couianbHO-
NCUXONOTIYHOT rOTOBHOCTI Ta npodeciiHnx
KOMNEeTEeHTHOCTEMN. Takox niaTBEpAXKEHO, wo
TpaHcdopmaliiHa, cuTyaliiHa Ta NOBEAIHKOBO OPIEHTOBAHA
Teopii nigepcTBa NponoHyloTb edpeKTUBHI moaeni, NnpuaaTHi
ANA iHAMBIAYaNbHOI W KONEKTUBHOI AiANbHOCTI B yMOBaXx
BIICbKOBOI OCBITW. BiATak TeopeTWuHi 3acafu NiArOTOBKM
nipepis GopmMytoTb HafiHy OCHOBY ANA CTPYKTYpyBaHHA
OCBITHbOIO MpPOLLeCY Ta HayKoOBO OBrpyHTOBaHOI iHTerpauii
NPaAKTUYHUX KOMMOHEHTIB.

MpaKTMYHa LiHHICTb AocniayKeHHA. [paKTUYHI pe3ynbTaT CBigYaTh, LU0

3aCTOCYBaHHA CUMYAALLMA, PONBOBMUX irop, TaKTUYHUX 3aHATb i
MEHTOPCbKMX Mporpam CYTTEBO MNiABMLLYE 34aTHICTb KypCaHTIB
3aCTOCOBYBATU  NiAEPCbKI  HAaBMYKM B peasibHUX YMOBaX.
CnocTepex<eHHA NOKasyloTb, O CUCTEMATUYHE BMPOBaAXKEHHA
NPaKTUYHMX HaBYa/IbHUX MOZY/1iB CNPUAE 3POCTAHHIO LBUAKOCTI
YXBaJIEHHA PillleHb, PO3BUTKY HaBMYOK YNPaBAiHHA KOMaHAO00 Ta
NigBULLEHHIO PIBHA  BiAMNOBIAANbHOCTI  KypCaHTiB. 3arasom
BUKOPUCTaHHA NPAKTUYHMX Niaxoais 3abesneuye 6e3nepepsHUii
PO3BUTOK  NiAEPCbKUX AKOCTEWM | PO3LIMPIOE  aAanTaLifiHi
MOX/IMBOCTI KyPCaHTIB 40 MaibyTHIX YMOB CyKOU.

qualities in cadets, thereby enhancing the effectiveness of  LliHHicTb AocnigyeHHa. CTaTTa pobuTb BHECOK Y PO3BUTOK BiliCbKOBOI
the training system. OCBITU  LINAXOM HAYKOBOrOo OBGIPYHTYBaHHA  iHTerpawii
Paper type. Empirical. aKaAeMiUHUX i NpaKTUYHUX nigxoais A0 GopmyBaHHA
NiAepCbKUX AKOCTEN Y KYPCaHTIB, WO NiaBuLLYyE edeKTUBHICTb
CUCTEMM MiATOTOBKM.
Tun crarTi. EmnipuyHa.

Key words: Leadership Qualities, Cadets, Academic and Practical Models,  Knaro4oei caoea: ninepcbki AKOCTi, KypCcaHTU, akageMiuHi Ta NpaKTUYHI
Military Education, Strategic Decision-Making. mogaeni, BiNCbKOBA OCBIiTa, CTpaTeriyHe yXBaNeHHA pilleHb..

Introduction

Leadership is one of the fundamental conditions for the effective functioning of any organization or
collective. In the context of military education, leadership is not limited to the ability to command a
team; it also encompasses strategic thinking, critical decision-making, and adherence to ethical
principles. The development of leadership qualities in cadets is a crucial factor for their successful
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performance in future command positions. These qualities support individual growth while
simultaneously enhancing the efficiency of interactions within a team.

In modern military education systems, the formation of leadership skills is a complex process
that includes both theoretical and practical activities. Academic models enable cadets to understand
leadership principles and apply theoretical knowledge, while practical approaches provide
opportunities to test and refine these skills in real-life conditions [1, pp. 83]. The integration of
theoretical and practical components allows cadets to develop both analytical thinking and team
management abilities in a comprehensive manner.

The purpose of this article is to scientifically analyze academic and practical models for the
formation and development of leadership qualities in cadets and to determine their applicability
within the context of military education.

The relevance of the study lies in the fact that modern military service environments present
complex situations that require high levels of leadership skills from commanders and officers.
Developing cadets’ leadership qualities through academic and practical training not only enhances
the effectiveness of military structures but also strengthens individual and collective responsibility.
In this regard, the systematic and methodical teaching of leadership skills is essential for improving
the quality of military education programs and enhancing cadets’ professional preparedness.

Theoretical background

Leadership is a fundamental socio-psychological and pedagogical category that ensures the
effectiveness of both individual and collective activities. Leadership qualities enhance cadets’
strategic thinking, critical decision-making, and responsible behavior. Transformational, situational,
and behavior-oriented leadership theories provide models that are suitable for both individual and
team activities within the military education environment. Academic approaches enable cadets to
systematically acquire leadership knowledge, while practical approaches allow them to apply this
knowledge in real-life contexts. In this regard, the integration of theoretical knowledge with
practical experience facilitates the comprehensive development of cadets’ professional and
leadership potential.

Problem Statement

There exists a noticeable gap between theoretical knowledge and practical skills in the development
of cadets’ leadership qualities. Relying solely on theoretical models in military education programs
does not fully enable cadets to develop effective decision-making and team management abilities
in real-life situations. At the same time, the lack of systematic and scientifically grounded practical
training hinders the full realization of their leadership potential. Therefore, the development of
cadets’ leadership qualities through the integration of academic and practical approaches emerges
as a pressing issue. Addressing this problem is essential for enhancing the quality of cadets’
professional preparation and ensuring their effective readiness for future command positions within
the military education system.

Results

The Concept of Leadership and Its Role in Cadets

Leadership is a category extensively studied in the social sciences and explained through various
approaches. Traditionally, leadership is understood as the ability to guide the behavior of individuals
or groups toward achieving a specific goal. Its essence is not limited to authority and formal position
but also includes the capacity to influence the actions of others through social mechanisms. In the
military context, leadership is more specific: it involves not only commanding a team but also
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strategic thinking, critical decision-making, situational adaptability, and adherence to ethical
principles [2].

Transformational leadership theory enhances cadets’ motivation and enables them to
maximize their potential. This model promotes self-development and encourages cadets to take
responsible and proactive actions within a team. Similarly, situational leadership theory emphasizes
that a leader’s decision-making and management behaviors must be adapted to the requirements
of a specific situation [3, pp. 22]. This approach develops cadets’ flexible thinking and facilitates their
adaptation to various operational and training conditions.

The development of leadership qualities in cadets forms the foundation of their future
professional activities. Leadership encompasses not only the ability to command and make decisions
but also a set of social and psychological skills that strengthen interactions within the team [4].
Cadets with leadership skills make effective decisions in stressful situations, promote collaboration
within the group, and act in accordance with ethical principles. This enhances both their individual
preparedness and overall team performance.

In modern military education programs, the development of leadership skills is not limited
to theoretical knowledge alone. Effective leadership training encourages cadets to participate
actively in decision-making, act responsibly, and manage interpersonal relations. In this regard,
leadership is a crucial component that systematically develops cadets’ strategic thinking and
problem-solving abilities, preparing them for future officer and command positions.

The joint application of theoretical and practical approaches is essential in developing
leadership skills in cadets. Theoretical knowledge allows cadets to understand leadership principles,
management strategies, and ethical standards, while practical exercises ensure the application and
reinforcement of this knowledge in real-life conditions [5]. Simulation, role-playing exercises, and
mentorship are considered effective tools for developing cadets’ leadership skills, enhancing
decision-making speed, interpersonal interactions within teams, and a sense of responsibility.

Thus, leadership is a complex category that plays a vital role in both individual and collective
cadet activities and requires the integration of theoretical and practical components within the
military education system. Its development is strategically significant for preparing cadets for future
roles as officers and commanders. In this context, leadership is not only about personal skill
development but is also regarded as a key factor ensuring the effectiveness of the military
organization.

Academic Development Models of Leadership Qualities

The academic development of leadership qualities aims to systematically shape cadets’
knowledge and skills. This process is not limited to the mere delivery of theoretical knowledge but
also requires the application of pedagogical methods that enhance decision-making, strategic
thinking, and team management skills. Among leadership theories, transformational, situational,
and behavior-oriented approaches hold particular significance [1, pp. 126]. The transformational
leadership model increases cadets’ motivation, directing them toward proactive and responsible
actions and allowing them to realize their individual potential. The situational leadership model
ensures the adaptive application of decision-making and management behaviors across diverse
contexts. The behavior-oriented approach develops cadets’ leadership behaviors through
observation and analysis, enhancing their ability to play effective roles in interpersonal relationships
and team settings.

The integration of leadership theories into academic models facilitates cadets’ achievement
of effective outcomes in both individual and group activities during the educational process. Such
an approach fosters the development of ethical decision-making, critical thinking, and socio-
psychological adaptability. Academic models allow cadets to apply theoretical knowledge to
practical activities, creating a foundation for the more systematic and sustained development of
leadership skills.
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Various pedagogical strategies are employed in the academic development of leadership
qualities. Seminars and discussions strengthen cadets’ critical thinking and decision-making skills.
Lessons conducted in a discussion format encourage the exchange of ideas and support optimal
decision-making by considering multiple perspectives. Simulation and role-playing exercises provide
cadets with opportunities to test their leadership skills in real-life and military scenarios. These
methods enhance analytical thinking, decision-making speed, and interpersonal collaboration
within teams [6].

Reflective learning is also a crucial component of academic models. Cadets analyze their own
performance, identify strengths and weaknesses, and plan future actions [7, pp. 44]. This approach
enhances self-assessment and learning abilities, reinforcing responsibility and initiative in
leadership activities.

Typically, an academic model consists of three main components:

1. Theoretical component: Covers leadership theories, ethical principles, decision-making
strategies, and team management knowledge.

2. Practical component: Involves the application of leadership skills through simulations,
role-playing exercises, group tasks, and laboratory exercises.

3. Assessment component: Systematic evaluation of cadets’ leadership skills, self-
assessment, and feedback.

The synthesis of these three components integrates cadets’ academic knowledge with
practical activities, maximizing the development of their leadership potential. This approach
cultivates effective decision-making and strategic thinking in both individual and collective activities.

Overall, the application of academic development models offers several advantages. First,
cadets acquire theoretical knowledge systematically and in a structured manner. Second,
theoretical knowledge is complemented with practical activities, allowing cadets to test leadership
skills in real situations. Third, academic models simultaneously foster analytical thinking, decision-
making, and adherence to ethical principles [5]. As a result, academic models strengthen cadets’
professional preparation and ensure their readiness for future command positions.

In conclusion, academic development models of leadership qualities systematically integrate
cadets’ theoretical knowledge with practical skills, shaping their leadership potential. These models
enhance strategic thinking, critical decision-making, and team management abilities, effectively
preparing cadets for future military roles. This approach provides a comprehensive, scientifically
grounded methodological framework that supports both individual and collective development.

Integration of Academic and Practical Models

The effective development of leadership qualities in cadets cannot be achieved solely
through theoretical instruction or practical exercises. The integration of academic and practical
models facilitates the comprehensive formation of cadets’ leadership skills. This approach ensures
the application of theoretical knowledge in practical activities while simultaneously developing
decision-making, team management, and strategic thinking abilities. The integrative model aims to
enhance effective leadership skills in both individual and group activities and facilitates cadets’
adaptation to real military situations.

The integrative model typically consists of three main components:

1. Theoretical component: Cadets are provided with instruction on leadership theories,
ethical principles, decision-making strategies, and team management knowledge. At this
stage, transformational, situational, and behavior-oriented leadership models are examined,
and cadets’ abilities to understand and analyze this knowledge are developed.

2. Practical component: Cadets apply leadership skills through simulations, role-playing
exercises, group tasks, tactical drills, and mentorship. Practical activities improve cadets’
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decision-making speed, team management abilities, and sense of responsibility. This stage
allows cadets to test and reinforce their theoretical knowledge in real-life contexts.

3. Assessment and feedback component: Cadets’ leadership skills are systematically
evaluated, strengths and weaknesses are identified, and individualized development
strategies are provided. This process promotes self-assessment and self-development,
ensuring the continuous improvement of leadership skills [8].

The synthesis of these three components integrates cadets’ academic knowledge with
practical skills, maximizing the development of their leadership potential.

Several pedagogical strategies play a critical role in the application of the integrative model.
These include seminars and discussion-based theoretical lessons, practical exercises through
simulations and role-playing, mentorship and coaching, as well as systematic assessment and
feedback mechanisms. Seminars and discussions enhance cadets’ critical thinking and decision-
making skills and allow them to consider multiple perspectives. Simulations and role-playing provide
opportunities to test leadership skills and gain practical experience in real situations. Mentorship
and coaching support cadets’ individual development, strengthening their strategic and operational
decision-making abilities [7, pp. 10].

The primary advantages of the integrative model include the application and reinforcement
of theoretical knowledge in practical activities, the simultaneous development of analytical thinking,
decision-making, and team management skills, increased efficiency in individual and group
activities, enhanced adaptability to real military situations, and the systematic and sustained
development of leadership skills.

The application of the integrative model in modern military education systems has
significantly strengthened cadets’ leadership abilities. For example, in U.S. military academies, the
combination of transformational and situational leadership theories with practical exercises has
increased cadets’ motivation and improved decision-making and team management skills by up to
30% [1]. In Turkish Military High Schools, simulations and role-playing exercises have enhanced
cadets’ critical decision-making abilities and team collaboration [9]. These examples demonstrate
that the integrative model effectively synthesizes both theoretical and practical components within
the military education process.

Overall, the integration of academic and practical models ensures the comprehensive and
systematic development of leadership qualities in cadets. The integrative model combines
theoretical knowledge with practical activities, enhancing strategic thinking, critical decision-
making, and team management skills. This approach strengthens professional preparedness,
effectively prepares cadets for future command positions, and improves the overall quality of the
military education process.

Recommendations and Development Perspectives

Several concrete recommendations can be proposed for the effective development of
leadership qualities in cadets. First, it is essential to systematically integrate transformational,
situational, and behavior-oriented leadership theories into military education programs. This
approach enhances cadets’ strategic thinking, critical decision-making, and team management skills
while supporting their individual development.

Second, the structured implementation of practical exercises and simulation activities is
crucial. Role-playing exercises, tactical drills, and simulations allow cadets to experience real military
scenarios, improving decision-making speed and sense of responsibility. Third, the expansion of
mentorship and coaching programs supports cadets’ individual development and enables them to
refine their leadership activities under the guidance of experienced officers.

Fourth, the application of systematic assessment and feedback mechanisms is vital. Regular
evaluation of cadets’ performance identifies strengths and weaknesses, facilitates the preparation
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of individualized development plans, and ensures the continuous improvement of leadership skills.
Fifth, the design of integrative training programs that combine theoretical knowledge with practical
skills allows for the maximal development of cadets’ leadership potential.

Looking ahead, the development of leadership qualities in cadets encompasses several
strategic perspectives. Firstly, the use of technology in leadership training is important. Virtual
simulations, interactive platforms, and artificial intelligence-based assessment tools enhance
cadets’ preparedness for real-life situations and increase the effectiveness of the training process.

Leadership training should not be limited to the military education context but also enriched by
findings from psychology, social sciences, and pedagogy. This approach facilitates the broader
development of both individual and collective skills. Additionally, individual development plans should
be tailored to each cadet’s leadership potential, personality traits, and situational compatibility. This
strategy promotes self-development and the sustained growth of leadership skills.

Overall, these recommendations and development prospects strengthen the theoretical and
practical integration of leadership qualities in cadets, improve the quality of professional training
within the military education system, and ensure cadets’ preparedness for future command
positions. This approach reinforces the scientific and practical foundations that support the
continuous advancement of the military education process.

Conclusion

The study indicates that the development of leadership qualities in cadets should not be limited to
the acquisition of theoretical knowledge but must also be based on an integrative approach that
systematically cultivates practical skills. Academic models enable cadets to understand leadership
theories, ethical principles, decision-making strategies, and team management skills, while practical
models ensure the application of this knowledge in real military contexts. The integrative model
comprehensively develops cadets’ strategic thinking, analytical decision-making, responsibility, and
initiative, preparing them for future command positions.

The results of the study demonstrate that applying theoretical knowledge in practical
activities significantly enhances cadets’ decision-making speed, team management abilities, and
socio-psychological adaptability. Mentorship, simulations, role-playing exercises, and systematic
assessment mechanisms ensure the continuous development of leadership skills and improve
efficiency in both individual and collective activities.

In conclusion, the integration of academic and practical models provides a necessary
methodological framework within the military education system to maximize cadets’ leadership
potential, strengthen their professional preparation, and facilitate effective adaptation to future
officer and command roles. This approach enhances the effectiveness of both individual and group
activities and systematically develops cadets’ strategic thinking, critical decision-making, and team
management skills.

Thus, the study demonstrates that the systematic and integrative development of leadership
gualities enhances cadets’ professional preparedness and contributes to the cultivation of effective
leaders capable of meeting the strategic demands of the modern military education environment.

Funding
This study received no specific financial support.

Competing interests

The authors declare that they have no competing interests.

445 Social Sciences



ISSN 2522-9842 Social Development and Security, Vol. 15, No. 6, — 2025

References

1. Bass, B. M., & Riggio, R. E. (2006). Transformational leadership (2nd ed.). Psychology Press.
https://www.taylorfrancis.com/books/mono/10.4324/9781410617095/transformational-
leadership-bernard-bass-ronald-riggio

2. Tahirov, R. (2018). Characteristic features of leadership. Scientific Works of the Institute of
Education of the Republic of Azerbaijan, 85(5).
https://www.anl.az/down/meqale/elm eserler tn/2018/05/765587(meqale).pdf

3. Hersey, P., Blanchard, K. H., & Johnson, D. E. (2012). Management of organizational behavior
(10th ed.). Pearson Education. https://www.kenblanchardbooks.com/wp-
content/uploads/2017/08/Management-of-Organizational-Behavior-Read-Sample0001.pdf

4. Mammadzada, M. (2025). New approaches in military personnel training: A pedagogical
evaluation of teaching methods. Social Development and Security, 15(4).
https://paperssds.eu/index.php/JSPSDS/article/view/893/1074

5. Mammadzada, M. (2025). Azarbaycanin harbi tahsil miassisalarinds tadris prosesinin idara
olunmasli. Metafizika: Beynalxalq falsafi va fanlararasi arasdirmalar jurnali, 8(8), Serial 36.
https://metafizikajurnali.az/storage/images/site/files/Metafizika-
36/Metafizika.Vol.8%2CNo.8%2CSerial.36%2Cpp.70-81.pdf

6. Hasanov, A., & Huseynov, S. (2018). The study of the concepts of leader and commander. Military
Knowledge, 1. https://mod.gov.az//images/pdf/0146baal060e916b43c2e2852bdcb050.pdf

7. Piriyev, H. K., Hamidov, M. P., & Hashimov, E. Q. (2016). Teaching methods in military education
(Methodological manual). Military Publishing House.
https://www.researchgate.net/publication/367188483 HRBI THSILD TLIM METODLARI

8. Day, D. V., Fleenor, J. W., Atwater, L. E., Sturm, R. E., & McKee, R. A. (2014). Advances in leader
and leadership development: A review of 25 years of research and theory. The Leadership
Quarterly, 25(1), 63-82.
https://www.sciencedirect.com/science/article/abs/pii/$1048984313001197

9. Erdogan, M. (2018). Military leadership development through simulation-based learning. Journal
of Military Studies, 5(2), 45-59.

Cnucok sukopucmaHux oxepes

1. Bass B. M., Riggio R. E. Transformational leadership [TpaHcdopmauiitHe nigepcteo]. 2nd ed. New
York : Psychology Press, 2006. URL:
https://www.taylorfrancis.com/books/mono/10.4324/9781410617095/transformational-
leadership-bernard-bass-ronald-riggio.

2. Tahirov R. Characteristic features of leadership [XapakTtepHi pucu nigepcrsa] // Scientific Works
of the Institute of Education of the Republic of Azerbaijan. 2018. Vol. 85, no. 5. URL:
https://www.anl.az/down/megale/elm eserler tn/2018/05/765587(megale).pdf.

3. Hersey P., Blanchard K. H., Johnson D. E. Management of organizational behavior [YnpaBniHHsa
opraHizauiiHoto nosegiHkow]. 10th ed. Boston : Pearson Education, 2012. URL:
https://www.kenblanchardbooks.com/wp-content/uploads/2017/08/Management-of-
Organizational-Behavior-Read-Sample0001.pdf.

4. Mammadzada M. New approaches in military personnel training: A pedagogical evaluation of
teaching methods [Hosi niaxoan no niarotoBKM BiICbKOBOro MepcoHany: neaaroriyHa
ouiHKa meToais HaByaHHA] // Social Development and Security. 2025. Vol. 15, no. 4. URL:
https://paperssds.eu/index.php/JSPSDS/article/view/893/1074.

5. Mammadzada M. Azarbaycanin harbi tahsil miassisalarinda tadris prosesinin idara olunmasi
[YnpaBniHHA HaBYanbHMM MPOLLECOM Y BIMCbKOBMX 3aknagax ocsit Asepbaingskany] //
Metafizika: Beynalxalq ¢inocodcbka Ta mikancumnaiHapHa HaykoBa cninbHoTa. 2025. Vol. 8, no.

446 Social Sciences


https://www.taylorfrancis.com/books/mono/10.4324/9781410617095/transformational-leadership-bernard-bass-ronald-riggio
https://www.taylorfrancis.com/books/mono/10.4324/9781410617095/transformational-leadership-bernard-bass-ronald-riggio
https://www.anl.az/down/meqale/elm_eserler_tn/2018/05/765587(meqale).pdf
https://www.kenblanchardbooks.com/wp-content/uploads/2017/08/Management-of-Organizational-Behavior-Read-Sample0001.pdf
https://www.kenblanchardbooks.com/wp-content/uploads/2017/08/Management-of-Organizational-Behavior-Read-Sample0001.pdf
https://paperssds.eu/index.php/JSPSDS/article/view/893/1074
https://metafizikajurnali.az/storage/images/site/files/Metafizika-36/Metafizika.Vol.8%2CNo.8%2CSerial.36%2Cpp.70-81.pdf
https://metafizikajurnali.az/storage/images/site/files/Metafizika-36/Metafizika.Vol.8%2CNo.8%2CSerial.36%2Cpp.70-81.pdf
https://mod.gov.az/images/pdf/0146baa1060e916b43c2e2852bdcb050.pdf
https://www.researchgate.net/publication/367188483_HRBI_THSILD_TLIM_METODLARI
https://www.sciencedirect.com/science/article/abs/pii/S1048984313001197
https://www.taylorfrancis.com/books/mono/10.4324/9781410617095/transformational-leadership-bernard-bass-ronald-riggio
https://www.taylorfrancis.com/books/mono/10.4324/9781410617095/transformational-leadership-bernard-bass-ronald-riggio
https://www.anl.az/down/meqale/elm_eserler_tn/2018/05/765587(meqale).pdf
https://www.kenblanchardbooks.com/wp-content/uploads/2017/08/Management-of-Organizational-Behavior-Read-Sample0001.pdf
https://www.kenblanchardbooks.com/wp-content/uploads/2017/08/Management-of-Organizational-Behavior-Read-Sample0001.pdf
https://paperssds.eu/index.php/JSPSDS/article/view/893/1074

ISSN 2522-9842 Social Development and Security, Vol. 15, No. 6, — 2025

8 (Serial 36). P. 70-81. URL: https://metafizikajurnali.az/storage/images/site/files/Metafizika-
36/Metafizika.Vol.8%2CN0.8%2CSerial.36%2Cpp.70-81.pdf.

6. Hasanov A., Huseynov S. The study of the concepts of leader and commander [JocnigeHHA
noHATb «nigep» i «KomaHaump»] // Military Knowledge. 2018. No. 1. URL:
https://mod.gov.az/images/pdf/0146baal060e916b43c2e2852bdcb050.pdf.

7. Piriyev H. K., Hamidov M. P., Hashimov E. Q. Teaching methods in military education :
methodological manual [MeToau HaBYaHHA y BIMCbKOBIN OCBITI : METOANYHWUI NOCIOHMK].
Baku : Military Publishing House, 2016. URL:
https://www.researchgate.net/publication/367188483 HRBI THSILD TLIM METODLARI.

8.Day D. V., Fleenor J. W., Atwater L. E., Sturm R. E., McKee R. A. Advances in leader and leadership
development: A review of 25 years of research and theory [[locArHeHHs y po3BUTKY nigepis i
nigepcrea: ornag, 25 pokis gocniaxeHs i Teopii] // The Leadership Quarterly. 2014. Vol. 25, no.
1. P. 63—82. URL: https://www.sciencedirect.com/science/article/abs/pii/S1048984313001197.

9. Erdogan M. Military leadership development through simulation-based learning [Po3BuTOK
BiICbKOBOrO /liAepcTBa Ha OCHOBI cMMyAsaLitHOro HasyaHHsa] // Journal of Military Studies.
2018. Vol. 5, no. 2. P. 45-59.

447 Social Sciences


https://metafizikajurnali.az/storage/images/site/files/Metafizika-36/Metafizika.Vol.8%2CNo.8%2CSerial.36%2Cpp.70-81.pdf
https://metafizikajurnali.az/storage/images/site/files/Metafizika-36/Metafizika.Vol.8%2CNo.8%2CSerial.36%2Cpp.70-81.pdf
https://www.researchgate.net/publication/367188483_HRBI_THSILD_TLIM_METODLARI
https://www.sciencedirect.com/science/article/abs/pii/S1048984313001197

